Maatschappijleer Welfare State.
1. Why do we work?
Workforce = people who have the ability to work

Work is defined by:  “work is performed:”

· With a certain effort

· using one’s capabilities

· possibly with the help of tools, computers etc.

· within a socially regulated need

· with the aim to deliver a product or service

Welfare state = a country whose government takes responsibility for the welfare of its citizens
Work ethic = the value people attach to their work

Social stratification = the layered structure of society where the relationship between the social classes is based on a social inequality
Social inequality = unequal division of wealth, power and social privileges.

Social mobility = the possibility to climb up or slip down the social ladder

2. The social partners

Social partners = employers, employees and the government

Labour relations = “arbeidsverhoudingen”

Works council = “ondernemings raad”

Worker participation = “medezeggenschap”

Trade union = an organization whose membership consists of workers and union leaders, united to protect and promote their common interests

The works council has the power of co-determination in personnel matters.

The works council only has advisory powers on matters affecting business economics.

The aim of the trade movement (trade unions + trade federations) is to protect the interests of employees in the following fields:

· Terms of employment (arbeidsvoorwaarden)
· Labour conditions  (arbeidsomstandigheden)

· industrial relations (arbeidsverhoudingen)

· legal position of employees (arbeidsrecht)

· social security (sociale zekerheid)

· employment (banenplannen)

The aims of the employers’ organisations are:

· to promote the interests of employers in negotiations with the trade unions

· to promote a favourable employers’ climate by bringing about low costs and a favourable position with regard to foreign competitors
· to promote unity among its members

· to give mutual support, like assistance funds for members facing a strike

SER (1951) = “Sociaal Economische Raad”

CAO = Collectieve Arbeids Overeenkomst = an agreement between employers and employees on terms of development and all other issues on which agreement is desired.
Secondary terms of employment = e.g. company car, additional pension schemes, chance of promotion.
Harmony model = the parties are willing to reach solutions jointly, keeping in mind their dependence on each other
Conflict model = the stress lies on the conflicting interests between employers and employees.

Polder model = a model based on Compromises. It is a typically Dutch issue

3. From night watchman state to welfare state
Liberals = believe in a hands-off style of government

Social democrats = favour active state intervention in the production process and a hands-off style on enterprise-based production

Christian Democrats = employers and employees should organise the economy jointly and in harmony. The state should only intervene if really necessary.

Adam Smith (1723-1790) = the law of price and demand works through the price mechanism like an invisible hand.

Night watchman state = only ensures the safety of its citizens and protect their belongings

The Armenwet (1854) = people are entitled to financial support under certain conditions

Kinderwetje van Van Houten (1874)  = banned child labour
Veiligheidswet (1895) = improved working conditions

Arbeidswet (1919) = reduced the working days to eight hours.

Vocational training = “vakopleiding”

Mixed-market economy = “gemengde markt economy” = not everything is left to the price mechanism of the invisible hand but there also is government regulations for production

AOW= “Algement Ouderdoms Wet”
National health service = “Ziekenfonds”

4. Socioeconomic aims

Economic aims of the SER

· stable economic growth

· fair distribution of income

· a stable balance of payments

· stable price levels

· a stable labour market

Ways the distribution of income is kept fair

· a progressive tax system

· a minimum wage

· social security benefits

· subsidies

autumn wage negotiations = “najaarsoverleg”

wage restraints = “loonmatiging”

working population = all people who are allowed and able to work.

There are five types of unemployment:

· Frictional unemployment, (frictiewerkloosheid)

· seasonal unemployment (seizoenswerkloosheid)

· cyclical unemployment (conjuncturele werkloosheid)

· structural unemployment (structurele werkloosheid)

Characteristics of the contemporary working population are:

· often, young people do not enter the labour market until after the age of twenty

· 90% of men between the ages of 25 and 60 occasionally work part-time

· 80% of women between ages 25 and 60 often work part-time

· most older people have already stopped working before they are 65 years old

Flexible work = when you work at home or when you can be beeped up by the boss
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